	
	
	



05		Equality procedures
Promoting inclusion, equality and valuing diversity
At Jack and Jills we actively promote inclusion, provide equality of opportunity and value the diversity of all; including children, staff, students and visitors. Under the obligations of the Equality Act 2010 we take our responsibilities seriously to eliminate discrimination, promote equality and foster good relations with all individuals and groups regardless of disability, race (ethnicity), religion and belief, gender or economic background. Through our drive and passion to provide a fully inclusive and holistic foundation, we support the wellbeing of our staff, families and children, putting their well-being at the forefront of everything we do.  We build each other up; creating opportunities for continued growth, healthy relationships and prevent individuals from being drawn into harm and radicalisation (Prevent Duty act (2015, updated 2023).
To Promote identity, enhance self-esteem and create a positive feeling of self-worth, we 
· Promote inclusive practice by ensuring every child and adult is welcomed and valued
· We adapt our practice and environment to meet the needs of every individual that wants to join our Preschool
· Become knowledgeable about different cultures, actively engaging and listening to our families, so we learn best how to respect and meet their needs and wishes 
· Maintain a positive and non-judgemental attitude and use of language with children to talk about topics such as family composition/background, eye and skin colour, hair texture, gender, physical attributes and languages spoken (including signing). 
· We value diversity by ensuring the setting reflects the diversity of the community we serve and create a strong sense of belonging for all of our families.
· Discussing similarities and differences positively without bias and judgement.
· We give a voice to our children, encouraging them to make choices and share their experiences of their home life.  We ask parents to share photos of events special to them and their holiday times.  
· We celebrate festivals, holy days and special days authentically through involving parents, staff or the wider community to provide a positive experience for all.
· We ensure books and visuals represent our families and provide non-stereotypical images of people, places, cultures and roles. 
· Develop a range of activities through which children can explore aspects of their identity, explore similarities, differences and develop empathy including:
· self-portraits, sharing of photos and experiences
· food activities, such as tasting and cooking, 
· activities about real celebrations such as new babies, weddings, cultural and religious events
· using a variety of instruments, traditional music and dance that reflects our diverse local community
· Books, dolls, and a home corner that reflects different traditions
·  Record keeping that refers to children’s emerging bilingual skills or their use of sign language as achievements in positive terms.
· A core word curriculum, visuals and Makaton to fill language gaps and support the communication and language of all
· Books and resources including braille
· We use record keeping that refers to children’s differing abilities and identities in positive terms.
· We use records that show the relevant involvement of all children, especially children with special educational needs and disabilities, those using English as an additional language and those who are ‘more abled’ in the planning of their care and education.
· We get to know our children well through close observations, interactions and working closely with parents and professionals, enabling us to tailor the provision and learning environment to best meet the needs of individuals, in particular children with special educational needs.7+.
· We have high expectations of all of our children and use assessments that best highlight their needs and breakdown targets to ensure children continue to make progress and grow, regardless of their starting points.  
To support our children’s learning and to ensure they become considerate adults we look to the EYFS and British Values for support.
British values
Children’s social and emotional development is shaped by early experiences and relationships and incorporates elements of equality and British and Universal values. The EYFS supports children’s earliest skills in an age appropriate way to become social citizens, namely listen and attend to instructions which supports their development and ensures they are kept safe; know the difference between right and wrong; recognise similarities and differences between themselves and others; make and maintain friendships; develop empathy and consideration of other people; take turns in play and conversation; risk taking behaviours, rules and boundaries; not to hurt/upset other people with words and actions; consequences of hurtful/discriminatory behaviour and regulating behaviour.
British values are based on democracy, rule of law, individual liberty, mutual respect and tolerance for those with different faiths and beliefs are already implicitly embedded in the Early Years Foundation Stage.
Democracy: making decisions together
· For self-confidence and self-awareness (PSED), we encourage children to see the bigger picture, ton help children know their views count, value each other’s views and values and talk about feelings e.g. when they do or do not need help. 
· Supporting the decisions children make and providing activities that involve turn-taking, sharing and collaboration. Children are given opportunities to develop enquiring minds, where questions are valued and prejudice attitudes less likely.
Rule of law: understanding rules matter (PSED)
· We ensure children understand their and others’ behaviour and consequences.
· We collaborate with children to create rules and codes of behaviour, e.g. rules about tidying up and ensure all children understand that rules apply to everyone.
Individual liberty: freedom for all (PSED & UW)
· We aim to support children to develop a positive sense of themselves. Staff provide opportunities for children to develop their self-knowledge, self-esteem and increase their confidence in their own abilities, for example through allowing children to take risks on an obstacle course, mixing colours, exploring facets of their own identity, talking about their experiences and learning. 
Mutual respect and tolerance: treat others as you want to be treated (PSED & UW)
· Staff create an ethos of inclusivity and tolerance where views, faiths, cultures and races are valued, and children are engaged with the wider community.
· Children should acquire tolerance, appreciation and respect for their own and other cultures; know about similarities and differences between themselves, others and among families, faiths, communities, cultures and traditions.
· Staff encourage and explain the importance of tolerant behaviours such as sharing and respecting other’s opinions.
· Staff promote diverse attitudes and challenge stereotypes, for example, sharing stories that reflect and value the diversity of children’s experiences and providing resources and activities that challenge gender, cultural/racial stereotyping.
Fostering positive attitudes and challenging discrimination.
Young children are learning how to grow up in a diverse world and develop appropriate attitudes. This can be difficult, and they may make mistakes and pick up inappropriate attitudes towards specific individuals/groups. Where children make remarks or behave in a discriminatory way staff should explain why these actions are not acceptable and provide appropriate information and intervention to reinforce children’s understanding and learning.  Such issues will also be raised with the parents/carers.
Parents/carers are expected to abide by the policy for inclusion, diversity and equality and to support their child in the aims of the setting.  
This policy clearly states the preschool’s approach to inclusion, equality and diversity, and discrimination against any individual or group will not be tolerated.
Where staff may feel threatened, or under attack, from discriminatory behaviour, staff and managers follow procedure 01.12 Threats and abuse towards staff and volunteers.
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