08 Staff, volunteers and students’ policy (including Regulated Activity updates)
Aim
Staff at Jack and Jill’s Preschool are deployed to meet the care, learning, safety and well-being needs of children. There are effective systems in place to ensure that all adults working or volunteering with children are suitable to do so.
The setting follows safer recruitment procedures and current government guidance regarding Disclosure and Barring Service (DBS) checks and regulated activity with children.
Objectives
· Recruitment checks meet the requirements of the current EYFS Statutory Framework.
· All staff working with children are subject to the appropriate DBS check for their role before commencing employment, in accordance with current government guidance.
· The setting determines the appropriate level of DBS check according to the duties and responsibilities of each role. Where a role meets the definition of regulated activity with children, an Enhanced DBS check with Children’s Barred List information will be obtained where applicable. 
· From 1 September 2026, the supervision exemption for regulated activity with children has been removed. This means that a person carrying out regulated activity with children may still be considered to be in regulated activity even when they are supervised by another member of staff. 
· Volunteers, such as our Spanish Teacher, which undertakes regulated activity with the children has an Enhanced DBS check with Children’s Barred List information. This applies even where a volunteer is supervised by another member of staff. 
· All staff and volunteers working with children have appropriate training, skills and knowledge to carry out their role safely and effectively.
· All staff, students and volunteers are deployed in accordance with the setting’s procedures and in a way that ensures children’s safety and well-being.
· Students and volunteers are not used to replace permanent staff or to meet required staffing ratios unless they meet the relevant requirements to be counted.
· All new staff, students and volunteers receive an appropriate induction before working with children. This includes safeguarding, health and safety, confidentiality, behaviour management and the setting’s policies and procedures.
· Staff, students and volunteers are given responsibilities appropriate to their experience, training, qualifications and competence.
· The suitability of staff, students and volunteers is monitored throughout their time at the setting.
· Staff are required to inform the Manager of any change in circumstances that may affect their suitability to work with children.
· The setting maintains appropriate records of recruitment, references, DBS checks, qualifications, training and induction.
· The setting will follow current DBS guidance where a referral to the Disclosure and Barring Service is required. A person who is barred from regulated activity with children must not undertake regulated activity, and it is an offence to knowingly allow a barred person to undertake such activity. 
· There is a complaints procedure and staff, students and volunteers know how to complain and who they should complain to.
· There is a whistleblowing procedure for all staff, students and volunteers to raise any concerns they may have.
· Ofsted are notified of relevant changes to staff or other changes to the setting as required by the EYFS Statutory Framework.
· Parents/carers are involved with their children’s learning and their views are considered.
Volunteers
Parents and carers or Grandparents may occasionally support activities within the setting, such as reading a story.
The Manager will assess each volunteer role to determine the appropriate safeguarding arrangements and whether the role meets the definition of regulated activity with children.
Occasional volunteering, such as helping at an occasional event or day trip, does not automatically constitute regulated activity. The frequency and nature of the activity will be considered. 
Students
Students are welcomed into the setting where their placement provides appropriate opportunities to develop their knowledge, skills and experience.
Students will:
· Have appropriate checks completed before working with children.
· Receive an induction to the setting.
· Be made aware of safeguarding and child protection procedures.
· Be made aware of confidentiality requirements.
· Work within the limits of their experience and competence.
· Be appropriately supervised and supported.
· Never be left with sole responsibility for children unless this has been specifically agreed as appropriate and all relevant requirements have been met.
DBS and Regulated Activity
All that engage in regulated activity have an Enhanced DBS check with Children’s Barred List information. The DBS published updated eligibility guidance on 1 September 2026. 
The setting recognises that the removal of the supervision exemption is an important change to regulated activity with children, which we already have in place and will  continue to meet this guidance.
Legal references
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